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Clients welcome
award-winning
cyclist

There was a buzz of excitement in the warm January air.
Five clients were eagerly awaiting the arrival of medal-winning
cyclist and their friend, Shane Kelly, onto the Brighton campus.

Maxine Wilsdon, lan Reid, Susan Heard, Anne Penhale and
Peter Wilson cheered and whistled, giving a warm welcome to
Shane and his colleagues, Ben Kersten and Shaun Eadie when
the trio arrived mid-morning.

The clients, who had tickets for the much-publicised event at
the Gepps Cross Superdome that evening, talked with Shane
and Ben about their hopes for success.

Shane regularly rides past Minda as part of his weekly
training schedule, a gruelling 1000kms each week, and is a
favourite with clients.

visit our_website_

Wwww.mindainc.com.au
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Prestdent’s Column

Roy Arnold

The times continue to be busy
and exciting for the Board and
Management of Minda, and equally
are exciting in terms of the progress
being made, and most importantly
the present and future benefit of our
clients.

At its December Board Meeting, the
Board approved the commencement of the
process of detailed planning and approvals
for the second stage of the Craigburn
housing project (Blackwood Park) which
will bring in a steady revenue stream over
the next ten years. This revenue stream will
be used not only to increase our asset
base for the benefit of future generations,
but will also enable us to make investments
for the benefit of the present generation of
clients. These investments can be into
accommodation, in the community or on
campus, Respite Homes or into the
businesses that provide employment to our
clients. Minda will be proceeding once
again in partnership with the Adelaide
Development Company, which proved to
be so fruitful in the first stage of the project.

One such investment that your Board
has already made is into a larger and more
modern factory building for our Trak
Furniture business. The existing premises in
Somerton Park are too small, do not have
appropriate dust extraction equipment and
are too close to residential neighbours. To

replace it, Minda has purchased a property
in Aldershot Road, Lonsdale, which is
presently owned and occupied by
Kitchens By Farquhar. This building is more
than twice the size of the present
Somerton Park facility and the additional
space will allow an improved layout which
will increase productivity, enhance safety,
and provide better working conditions. In
addition, it will provide increased capacity
to enable us to grow our market share and
achieve the most important objective of all:
the placing of more clients into worthwhile
employment.

| believe it is worth reiterating the
objectives of Minda in running all its
employment businesses. They are primarily
aimed at the task of providing meaningful
employment for our clients and not at
making profit, although needless to say,
we do not expect them to lose money
either. The Management of Minda has
been conducting a thorough review of all
our businesses and is making some
personnel changes which will greatly
increase selling and manufacturing skills,
and on this basis we are confident of the
continuing viability of our businesses and a
steady organic growth. The Board will
continue to support investment into
existing and new businesses that will meet
these objectives.

Most of you, | am sure, will be aware of
the work that is being done with regard to

the review of the Rules of the Minda
Association, which is aimed at bringing
them up to date with the legal and
statutory requirements of 2004 and also to
ensure that we keep the assets of Minda
secure for present and future generations
of clients. The sub committee of the
Board, reinforced with the extensive
experience of former Presidents, Pat
Kaufmann and Joe Laslett, has completed
its deliberations and their recommendations
have gone to the Board for consideration
and the Reference Group for consultation.
It is intended that this process of
consultation will be continued giving all
Minda Association members the
opportunity to participate with members of
the Board and Management in question
and answer sessions. These will be on an
informal basis and give everyone the
opportunity to better understand the
reasons for any proposed changes, and to
give their input. Finally, it is intended to put
the matter up for consideration at the
Annual General Meeting, and it is
important that we all participate in this
process to enable us to make an informed
decision at the end. | look forward to
meeting with you at the forthcoming
consultation sessions.

Finally, may | say once again how
satisfying it is to be part of a wonderful
organisation in Minda.

You are warmly invited to an

Easter Day
Celebration

(Ecumenical Easter Service)

to be held on
Sunday 11 April 2004

at 11.00am

in the Recreation & Social Centre,
Verco Building

Enquiries to Minda Chaplain,
Trevor Whitney,
telephone 8422 6393
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Ambrose Golf Day
Friday 4 June, 2004

Golfers and would-be golfers are invited to nominate teams of four
players for the inaugural fun day to be held at the Flagstaff Hill Golf
Club on Friday 4 June, 2004.

As part of the $200 donation, all four team members will not only
enjoy a round of golf, but will be treated to on-course drinks and a
gourmet barbecue after the round. A charity auction will also be

featured on the day.
All players are requested to pre-register by Friday, 7 May, and
to be at the club by 7.30am for an 8.00am ‘shotgun start’.
Place are strictly limited, so to secure your team’s place,
please register with Public Relations Manager, Irene Byrne (by
email on irene.byrne@minda.asn.au or telephone 8422 6286).
All money raised will form part of the Charity Channel Swim
fundraising activity which will be undertaken by Minda’s
Volunteer Co-ordinator, Rick Selway in August 2004. Rick, who
is legally blind, hopes to swim the 35.4km English Channel
unassisted in an attempt to raise $50,000 for Minda
Incorporated, the Multiple Sclerosis Society and the Guide Dogs
Association.
Rick’s support and donation Website is
www.charitychannelswim.com




from the

Chief Executive Officer

Philip Martin

Our commitment to continuous
improvement and the quality of services to
all of our clients continues to be foremost in
our minds. It is clear that the demand for
services, particularly for respite, day services
and accommodation, is considerably in
excess of the possible supply. Throughout
the last four months we have worked with
many, many families who are in crisis. They
are struggling to maintain the family unit, in
particular, the high risk of a person with an
intellectual disability being abandoned. This
is, unfortunately, becoming quite common
for a person to come into our respite service
for a weekend or perhaps even a week and
then we receive advice from a family
member that the family are unable to return
to collect the sibling.

At the moment we have more people in
our accommodation services than we are
funded for. This increase is a direct response
to the crisis whilst we lobby for funds. We
also are compassionately trying to work with
families who have become so critical that they
have to abandon the sibling.

There is work with Minister Key’s Office
and Disability Services Office which provides
us with some optimism that the State
Government will expand the number of
accommodation beds and at least temporarily
alleviate this crisis in disability and we are
lobbying to try to get some significant
increase in funds through the budget process.
At the time of writing we have no information
from Treasury.

Parents of people in our community
accommodation services would be aware of
some recent changes. We are continuing to
work to try to increase the numbers of homes
which have night support. This is part of a
deliberate strategy to try to increase the
opportunities to age-in-place for clients and
where clients need this support at night time
we have accepted the challenge to bring night
staffing to those units.

People will also notice some significant
refurbishment and enhancements in the
community. We have been gifted a property
at Tarlton Street and have spent some
significant funds to turn that into a wonderful
home with support needs for the most
challenging of our client group.

We have also taken the opportunity to
purchase a property at Holder Road which will

be the axis house for Park Holme. This home
provides living for 4 people and offers the
opportunity to have night staff in there over
time.

On the campus | am pleased to advise
that we have completed the refurbishments
of Waterhouse and we are looking forward to
the next parent session where we can
celebrate the wonderful success that Rod
Clarke and his team have achieved in these
units.

We are now operating in 6 groups (2 in
Crompton, 2 in Martin, 2 in Fisher) with
modernised bathrooms, modernised dining
areas, more individual bedrooms and smaller
groups that enable us to focus on enhancing
the quality of care for each of the client
group.

The joint work that we have been doing
with the Variety Club over the last couple of
years is nearing completion and we now have
the keys to a wonderful new respite facility in
Park Holme at Bowaka Street. This will
provide excellent quality of care in a home-
like environment to children with an
intellectual disability and will mean that
services will cease at Redman. Plans are well
advance for the refurbishment of Redman
which will provide service to people with
challenging behaviours and high support
needs — predominantly those people who are
currently living at Violet Clarke Cottage (which
is too expensive to refurbish).

The challenges of getting high quality care
in our business services remains. We are
working closely with the Commonwealth
Government. Minda and most other
supported employer providers are working
tirelessly with ACROD and lobbying the
Commonwealth Government to try to get
some reality into the Business Services
Reform Agenda regarding a wage
assessment tool. We are deeply fearful that
the application of a wage assessment tool will
jeopardise services in this area. | would like
to thank the 50 parents who came to a
consultation meeting late last year to take the
opportunity to directly advise Family and
Community Services (FaCS) of the
implications of this Agenda.

| can advise that subsequently we have
meeting with senior bureaucrats from
Canberra as well as the relevant politicians
and are working on a wage assessment tool

that hopefully puts some reality into the
scenario.

Notwithstanding those challenges as you
will see in the President’s report we have
taken the opportunity to invest in a wonderful
new facility for Trak which will operate out of
Lonsdale and does provide the opportunity
for state of the art furniture manufacturing for
the service.

Recent consultations with Disability
Services Office (DSO) around the Disability
Services Framework have been very positive
and it is pleasing to know that the objectives
of Minda in terms of enhancing the quality of
life for all of our clients are pretty much
consistent with some of the core objectives
of the Disability Services Framework.

There are some challenging areas in the
Framework and an acknowledged need for
more work particularly around the State
Government’s definition of a support service.
However, we have a close working
relationship with DSO and look forward to
turning the dreams of our clients into a reality
particularly in support of moving to the
community and in our ongoing commitment
in responding to unmet need. | look forward
to meeting many of you at the planned
Association Meeting in May at which the
President will take the opportunity to update
you on the work on the Rules and | would like
to take the opportunity to show you some of
the enhancements of the properties as well
as discuss some of the significant quality
improvements that you are seeing for people
with a disability here at Minda.

We are accredited in the State
Government’s Service Excellence Framework
and are well advanced in moving that to the
second of three stages and with the
exception of a wage assessment tool we
have passed all of the Commonwealth
Government’s accreditation requirements and
of course in the Aged Care area we have
been accredited for a further three years in
the Aged Care Standards.

Notwithstanding that our commitment to
continuous improvement will be ongoing and
there are always things we can do better.

| look forward to meeting many of you at
the mid year Association Meeting most
probably in May.

Client Services staff — including
Community Services, Independent Support
Service, MJP Employment and Outreach
Services — moved into new premises at 1228
South Road Clovelly Park in December 2003.

A small group of Accommodation and
other Client Services managers and staff has

New Premises for Client Services

also relocated to the new site.

The new site has improved the sharing
of information amongst workgroups,
provided greater access to resources and is
already enhancing working relationships
between the teams.

“All staff at the new complex are very
proud of their new workplace.

We have already noticed an increase in
productivity and professionalism in service
delivery”, said Gary Hubble, Senior
Manager, Community Services.

“We have been looking forward to this
move for a long time”, he said.

The new site will allow improved
community access to much needed and
vital services, and provide staff with modern
and professional office space.

An official opening of the new premises
will take place later this year.

Previously Minda leased office space at
Hove and Plympton for these services.

The contact telephone numbers at the
new site are: general number 8179 5221,
Community Services 8179 5252,
Independent Support Service 8179 5234,
MJP Employment 8179 5266 and Outreach
Services 8179 5222.

Page 3



Minda is working toward
becoming more culturally aware
of the needs of clients and
families from non English
speaking backgrounds.

To achieve this awareness and to
provide staff with information to support
clients and families from different
cultures, the development of a Resource
Folder began in 2003.

During the initial stage of developing
this resource, a survey was conducted

younger families were accessing Minda
services.

As an outcome of the initial survey, a
second survey was completed in
November 2003.

The Northern Metropolitan
Community Health Service, as a part of
their Cultural Links Project, prepared a
survey that covers a range of questions
about organisational practices and
meeting standards. Areas include
training issues, cross cultural work
practices and planning to meet the

-.-
LA

Continue to update the Resource
Folder and promote access to staff.

Educate staff about resources
available to support clients and families.

Review employment procedures and
recruitment to ensure we meet
standards.

Continue to establish links with
Multicultural services.

Investigate options for accessing
Interpreter services.

South Australia is a multicultural state
and Minda needs to be prepared for the

to collect basic information on cultural
heritage issues and aids or services
required. For example, identified in the
survey were issues relating to religious
beliefs and traditions to be respected
and whether client / family needs are
being met.

Overall responses indicated that
access to qualified interpreters was
becoming an issue, particularly in
Respite and Outreach Services where

Interpreting
and Translating

Centre (ITC)

John Neil turns 60

On Friday 16 January, John Neil of Symon House
celebrated his 60th birthday.

John, who has a great passion for
music, celebrated with his
mother and twelve friends in

Champion’s dining room,
which was transformed
for the evening’s
celebrations with black
and white decorations
and colourful balloons.
Special thanks go to
Minda’s kitchen staff
who catered for the
3-course dinner and
ensured everyone’s
special needs were met.
John now has many
wonderful and happy memories
of his extra special night.
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needs of clients and families from non
English speaking backgrounds.

Recommendations from the survey,
completed by representatives from
Business Services, Accommodation
Services, Human Resources, Client
Services and Public Relations include

Establish a database to document
cultural issues and language
requirements of clients and family
members.

future as more clients and families from
culturally diverse backgrounds are
seeking services.

Minda is always aiming to provide
quality services that meet the needs of
clients and families.

If you would like more information
about the Cultural Awareness Raising
survey, contact Janet Videon
c/- The Parkholme Complex,
telephone 8296 1122.

The official State Government interpreting and translating agency
provides a range of services including

« face to face interpreting

« telephone interpreting

= complimentary lectures on How to work with Interpreters.

The service is provided in more than eighty languages and was
established in 1975. It is the only interpreting and translating service
provider in South Australia to have achieved Quality Assurance
Certification.

For further information, telephone 8226 1990, facsimile: 8226
1992, email HYPERLINK "mailto:itc@saugov.sa.gov.au"
itc@saugov.sa.gov.au or visit our website: www.translate.sa.gov.au

Finance One
at the forefront

Minda’s Finance Department and Technology One

introduced the new Finance One system in December 2003.

This new finance system, which will be accessed by all cost
centre managers, brings Minda to the forefront of technology.

Prior to introducing the new system, Executive Manager, Chris
Bleckly conducted Extensive training for managers.

"During the training, people were telling me how excited they
were at being able to access and view detailed financial data on
screen," he said.

"This really is a great benefit of the new system because it can
save manager’s time. In future, managers can look forward to
electronic requisitioning and invoicing. But for now we are
preparing to ‘go live’ and introduce Finance One to our commercial
services network: Craigburn Nursery, Horizon, Norfolk and Trak.

"The Finance One system delivers Minda greater flexibility,
adaptability and analysing criteria — all needed to deliver client service
appropriate to our current and future funding models," he said.




New Human Resources technology by.'05

Minda, like other
organisations is continually
seeking ways to provide better

service to clients. One of the
initiatives recently commenced
is the development of a project
to improve the information
available to managers and
individual employees through
an integrated Human
Resources Information System.

Low impact

Some of'the direct benefits to service
provision will be a greater ability to
identify when'it is necessary to recruit
additional employees thus reducing the
risk of employee shortages and
subsequent reduction in service.

This project will result in more
accurate and timely information being
available to manage the deployment of
employees based upon their
competence whilst at-the same time
providing individual employees with
better access to their own records.

health & fithess can be fun!

Fresh morning air, an
opportunity to take a leisurely
stroll through local parks and
reserves, and time to chat about

local events and activities!

If these things appeal to you, why not
join the seniors’ walking group?

Each Thursday morning, a group of
retired Minda clients and residents from
Allambi Aged Care Facility transform into
the Holdfast Bay Walking Group.

Coordinated through the Seniors
Leisure Service and supported by Active
Ageing (SA) through the Stepping Out
Walking Program, the Holdfast Bay
Walking Group developed from an
existing bushwalking group, participants
from which enjoyed the walks but missed
the opportunity of meeting and getting to
know other people who shared a similar
interest.

Following a training session
(conducted by Active Ageing) which
focused on establishing community
inclusive walking groups, group leaders
and members decided to make a number
of subtle changes to their current walk
program before finally advertising for
community members.

The changes included the time, day
and location of walks and a name change
to Holdfast Bay Walking Group.

Group numbers soon began to
increase after new members from Allambi
Aged Care facility found that the walking
group met their needs with regard to
length, style and location of walk.

Today the group has fifteen members

and with the support of a volunteer bus
driver, Eric Dalby, and Walk Leaders, the
paths of many parks and reserves have
been, lightly and carefully, pounded; with
each walk concluding with morning tea.

Locations have included the Linear
Park at Henley Beach, Kingston House at
Kingston Park and the South Esplanade
at Glenelg.

Holdfast Bay Walkers invites people
from various backgrounds to come and
make new friendships, share an interest,
meet on a regular basis and enjoy a
cuppa.

Who would have thought that
maintaining a low impact health and
fitness regime could be so much fun?

For information about the program
contact David Albrecht, at Minda’s
Seniors Leisure Service, telephone 8422
6279.

pics to come

The'proposed improvements will enable
both supported and other employees’
records and-associated payroll functions
relating to their employment to be-held in
the same system with the same access.

In the case.of supported employees
mandatory reporting compliance on work
related-information will be more easily.
facilitated.

It is anticipated.that the new system will
be selected by the middle of this year with
full implementation.enabling access at all
Minda locations completed during 2005.

Annual
ladies’ golf
day a 'hit’

The annual ladies golf day, held
at the Glenelg Golf Club in March,
was a great success and together
with the highly successful ‘trading
table’ raised over $2000.

Board member, Lyn Magee,
thanked the lady golfers for their
unwavering support, which in total
has raised over $70,000. Mrs
Magee also presented a selection of
prizes and drew the winning ticket
for the sought-after Brewery Hill
Winery gift pack.

Many thanks are extended to the
tireless Minda Ladies Auxiliary, and
especially Peg Wyld, Jo Andrew and
Jan Pryder, who have worked so
hard for many years to make the
trading table a special feature of the
event. Peg, Jo and Jan will now
enjoy a much-deserved retirement.

Anyone who would like to like to
volunteer to join our fundraising
team for next year, should contact
Public Relations Manager, Irene

Byrne, telephone 8422 6286.
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Her Excellency, The Governor
of South Australia, Marjorie
Jackson-Nelson AC, CVO MBE
presented a short address at the
annual function held this month
to thank Minda's donors and
supporters. A highlight of the
morning was a presentaion
made by clients to her
Excellency, who was presented
with a hand-embroidered gift
worked by talented ladies of
Sturt Cottage Craft. After the
presentation Her Excellency and
invited guests enjoyed light
refreshments in the sun-filed
courtyard of the Verco building.
A transcript-of her Excellency's
address is presented here for all
to enjoy.

It is once again my privilege as
Patron of Minda Incarporated to
acknowledge and thank the-many
people and organisations represented
here today who have extended their
unwavering support by donating funds;
time, energy and enthusiasm for
Minda’s many projects, programs and
campaigns.

This support assists Minda to breathe
life into the words of the vision statement,
which is to ‘create opportunities for
people with intellectual disability to lead
valued and fulfilling lives’.

It is once again my privilege as Patron
of Minda Incorporated to acknowledge
and thank the many people and
organisations represented here today
who have extended their unwavering
support by donating funds, time, energy
and enthusiasm for Minda’s many
projects, programs and campaigns.

This support assists Minda to breathe
life into the words of the vision statement,
which is to ‘create opportunities for
people with intellectual disability to lead
valued and fulfilling lives’.

These are more than simply words, for
just as many of us strive to lead valued
and fulfiling lives, so too do Minda’s
clients.

Minda’s clients - over 1100 people —
living either on campus or in the
community, are provided with or assisted
with accommodation, job placement,
lifestyle and leisure options to name but a
few.services.

In the past there have often been
invisible social and economic challenges
which have made the provision and
delivery of services difficult:- And-yet
every day Minda continues to seek new

opportunities and overcome challenges
as they arise.

For example, Minda works on forging
links with the mainstream community
through partnering with organisations
such as BankSA, Mutual Community,
and Rotary to achieve positive outcomes
for all joint partners;

through communication and
consultation with local communities and
Local Government to facilitate integration,
understanding and acceptance of each
other;

and through the provision of
education to raise awareness about
disability-related issues.

| want to extend to you all my heartfelt
thanks for your support — be it financial or
‘in kind’.

In some cases, and there are too
many to mention individually, support has
been both financial and non-financial.

We value your contribution, and would
be a diminished organisation without it.

It is your ongoing generous support
which allows Minda not only to attain the
vision, but to exceed it and continue to
develop the activities | have mentioned
here.

It is your ongoing generous support
which allows Minda to make a difference,
and every day to have a positive impact
on the lives of clients.

First level of the Service
Ekcellence Framework achieved

Minda met the requirements of
the first level of achievement for
the Service Excellence
Framework (SEF), with ‘Essential
Minimum Criteria’ validation

completed in October 2003.

Key areas of a high standard included

An obvious commitment to Minda’s
vision by management and staff.

The living environments in Champion
and Bright house that reflect client
interests in choice of décor, client
artwork and cultural expression.

A focus on individual client needs.

Positive feedback from clients.

Communication systems.

Use of photos and pictures to assist
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clients to understand information.

Security routines to maintain client
confidentiality.

A wide range of leisure activities
based on client choice

The next level of achievement is the
‘Foundation’ level. Minda aims to
achieve the requirements of this level by
the end of 2004.

Foundation Criteria includes

Improving services that meet the
needs of clients and families.

Developing consumer friendly
methods to share information.

Promoting services that support
clients and families from culturally
diverse backgrounds.

Providing training for all staff and
volunteers to provide quality services.

Continuously improving
communication systems at all levels.

Measuring Minda’s performance
against standards and ensuring we
comply with all relevant standards.

Ensuring that services are safe and
minimise injury to anyone at Minda.

The Board of Minda and Phil Martin
support the Service Excellence
Framework as the process promotes a
cycle of continuous improvement that
benefits clients, families, employees and
Minda’s business partners.

If you would like more information
about the Service Excellence
Framework, contact Judi Carpenter,
telephone 8422 6242 or Chris
Pickering, telephone 8422 6349.



Champion of self esteem

Don Crawford was a pioneer in the development of services
to people with intellectual disability.

A highly respected superintendent of the then Minda Home
between 1956 and 1974, he was a leader among a group
who began reforming human services in South Australian in
the 1960s-70s.

Born in New South Wales, he moved to Adelaide after
working for the NSW Community Welfare Department, where
he was superintendent of Parramatta Girls Training School.

Don established a characteristic approach to assisting

people with problems. This involved valuing people, building
trust and working on self-esteem through assisting people to
achieve their personal potential.

His appointment as superintendent at Minda marked the beginning of a reform
era, not only in SA but throughout the Commonwealth.

He quickly established himself as an expert in the field of intellectual disability,
becoming adviser to the Federal Government and, in 1968, travelling on a Churchill
Fellowship.

As a result of this fellowship, he introduced a new service paradigm into the field
utilising the principle of ‘normalisation’. This principle of community inclusion is the
foundation of modern services to people with intellectual disability.

In his retirement he continued to be extremely active and read for a Masters
degree at Flinders University. In December, 2002, he became one of the oldest
Masters graduates in SA, at 84 years of age.

Throughout his life he inspired a legion of colleagues and friends, and set a high
benchmark for professional and personal standards. He was courageous and
principled and will be remembered for this as well as his charisma.

Throughout his life his principle supporter was his wife Joy, who encouraged him
across the breadth of his activities. He is survived by Joy, his three children and 13
grandchildren.

Story by Dale Hassam, reprinted with kind permission of The Advertiser.

Training kicks off for 04

On 9-13 February the first group of participants for 04 began their

training in the all new Certificate Il and IV in Disability Work.

This support assists Minda to breathe life into the words of the vision statement,
which is to ‘create opportunities for people with intellectual disability to lead valued and
fulfiling lives’.

For the trainers and support staff in Learning and Development this is often a week of
frantic last minute preparation and nervous anticipation. If you happened to visit us in that
week you may have seen us looking rather frazzled (yet somewhat pleased with
ourselves). As it turns out, the week was one of well prepared fun and games (and of
course ‘learning’).

The first week is always one of exploring the parameters of our work in the disability
sector and of developing
relationships with others in the
group. This group, as with most
others we have seen, were eager
to learn and contribute. The staff
attending training this year have
set a very high standard; and all in
all, it has been an inspiring
beginning to the year.

Good luck to all participants in
04. As always if anyone would like
to find out more about the training
we offer please do not hesitate to
contact Learning and
Development on 8422 6264.

The first group of participants for 2004

e Saturdays
"AguakFun’

Have you ever wanted to
be stronger, fitter, more
relaxed or swim like a fish?
Then take the plunge and
enjoy yourself at the Minda
Aquatic Centre.

The AquaFun program is
specifically developed for anyone
requiring extra support in the
water. Anyone who wants to join
in is welcome (space permitting).
A choice of three activities, run
on a rotating basis, includes;

Activity respite,
b tension reduction,
mind calming,
| anxiety reduction,
=¥ muscle relaxant,
rest and repose

Floating, diving,
swimming strokes,
balance, recovery,
underwater mobility,
snorkelling, survival
skills, water safety

Movement, stretching, near
weightless exercise, muscle
strengthening, limb mobility,
gentle heart rate increase

Join in by taking
these 3 easy steps:
Ring the Minda
Aguatic Centre on
8422 6278 or ext. 278
Let us know which session you
are interested in. We will register
you in that session and confirm
the dates you can attend.




Autumn Wine Offer

Minda and Brewery Hill Estates are pleased to once again present another great value wine offer to readers of Minda News.
Brewery Hill Estates, a division of Ewinexchange Ltd, a wholly South Australian company, produces wines predominantly for export

to lovers of fine wines.

The small quantity sold locally is not generally sold in liquor stores, and is usually only available through special offers such as this

one where the intention is to benefit fundraising efforts of worthy, local organisations.
Place your order now and within 14 days you’ll be enjoying quality wine and earning valuable dollars for Minda.

WINES All 750ML unless stated otherwise Cost

Qty

Very New - Artisan Chardonnay 2002 $119.95
Acttractive, fresh tropical flavours, bottled under stelvin. Lovely easy drinking, refreshing
style with an equally refreshing price. Swill at will. Winner of * blue-gold" medal at the
Sydney International Wine Competition, 2003. [ Top 10% of all 3500 wines submitted]

Biggest Seller - Brewery Hill Sparkling
Deep crimson, ripe soft berry flavours, delicious and great value red fizz that goes with any
occasion and particularly suited to Indian and Asian cuisine.

Equally very new - Artisan Cabernet Sauvignon 2001 $119.95
Great flavours for a budget priced red. Medium bodied, brick red in colour with a drying
finish and not just simple sweet fruit as so often found in this price range. Drink 2004 to 2006.

Autumn Mix $159.95
All 750ml bottles Premium, labelled Ardent and Brewery Hill Estates
e 4 x Sparkling Cabernet Sauvignon delicious red bubbly
e 4 x Margaret river Chardonnay 2002 creamy, barrel fermented
e 2 x McLaren Vale Cabernet Franc 2001 ripe mulberry earthy fruit
e 2 x McLaren Vale Shiraz 2001 big, rich plum, chocolate and spice
PLUS FREE

e 1 x 375ML Smooth Tawny Port
e 120g Cadbury Caramello filled Chocolate Easter eggs

Brewery Hill ABN 13 085 179 451, Liquor Licence 5080 4577 Sub-total $
FREIGHT ADELAIDE METROPOLITAN AREA (INLUDED) ELSEWHERE $8.00 PER CARTON $
Offer available until 30 May 2004 TOTAL $
Name
Address

State Postcode
Telephone (Home) (Work)

Payment by: L] Cheque [ Bankcard L[] Visa [J Mastercard [J Diners L] Amex (please tick box)

ot gt oo ool

Cardholder’s Name

Expiry Date / Signature

| certify that | am over 18 years of age [

Special delivery Instructions

Minda Incorporated, PO Box 5, Brighton SA 5048 Telephone 8422 6200 Facsimile 8422 6330 Email pr@minda.asn.au

Please make cheques payable to Brewery Hill.



